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Emoluments of the Vice Chancellor and Chief Executive Group University
2024 2023 2024 2023
£000 £000 £000 £000
Salary 325 325 325 325

The remuneration package for the Vice Chancellor consists of basic salary only, and does not include any additiol
benefits.

The review and determination of remuneration for the Vice Chancellor and Chief Executive is delegated by the Boal
of Governors, to the Remuneration Committee (Vice Chancellor and Chief Executive)

The Committeés committed to actingn accordance with théligher Education Senior Staff Remunerationé;od
and reports to the Board of Governors on an annual basis. This report was approved by Board members at the
meeting on 7'



The Chair of the Board presentdtkir report summarising theerformance review of the Vice Chancellor for the
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provision,the allocation of funded medical school places, tpeningof the ElizabethGarrett Andersonbuilding,

the achievement of TEF silver and the wider Severn Campus development. The repafieaisd to the financial
challengedaced bythe University andhe steps taken byhe Vice Chancellor in the pagériod to addresshis.
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were reflected across thgector. Members were satisfied thtte appraisal summary presented a good balance
betweenthe positive achievements and more challengaspects.

Memberswere advised that University staff had receivaetbtal pay award of 5% this year (2% paid from February
and 3% paid from August) which hadt been applied to the Vice Chancellor. It vedsonoted thata pay award
had notbeenapplied tothe Vic Z v o osalBrlysince2017.
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and shouldoe acknowledged. Howevahe Committeeconcludedthat it wasnot appropriate at this time due tthe
financialposition of the Univer«]13C 3} %A%BE CSdv s] Z v 00}EQEX
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remuneration forall staff, includingstudent employeesvas9.4 (20239.9).
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student employees wat0.9(2023: 11.4).

The aboveatiosare required to be disclosed under the Office for Students Accounts Direction. Ene to
considerable earn as your learn programme ttieet Universityoperates,the below ratioshave alsdeen calculated
which exclude any studemmployees:
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remuneration forall staff, but EXCLUDINBudentemployees wag.1 (2023:7.6)
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EXCLUDING student employees was 8.8 (2023: 9.1).

No Governor haseceivedany remuneration from the grouguringthe year (2023£nil). Governors are entitled to
reimbursement of travel expenses which£138 was claimed by 1 individual (2023982y 2 individuals).



